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Scott gross
Pictured: Jeff Fiegenschuh, Scott Gross, Jason Bird as Scott was presented with the City Manager’s Good News Award for Excellence in his position.

Scott Gross, age 53, of DeKalb, passed away unexpectedly on Monday, November 26, 2018.
Gone before his time, Scott now claims the promise of his Lord and Savior and is rejoicing in heaven. He was born November 30, 1965, in Elgin, IL,
to proud parents, Ralph and Marta (Dehler) Gross. Scott grew up Elgin and attended local schools. He graduated from Larkin High School with the
class of 1983. The highlight of his time at Larkin wasn’t scholastic, but romantic, when he met Judy Feece. A chance meeting at a local gym led to
a first date… a whole year later… but it was worth the wait when they had their first kiss. Scott would routinely drive 45 minutes one way, just to
spend five minutes with Judy. A bond based on trust, faithfulness and a deep abiding love was the foundation of 32 years of marriage that began
on September 21, 1985. They made their home in various places in both Illinois and Florida over the years, but their address never mattered, only
the love they shared and the memories they made. They would welcome five children into their family and no one was happier than Scott when he
was surrounded by his wife and children. They lived in Elburn for a time before buying a farm in Ashton, IL, eventually settling in DeKalb. Scott
started his first full time job when he was 15 years old working on a horse farm, and held a variety of manual positions, until he found his niche
operating a computer network for a local school district. Eventually, the City of Rochelle was lucky to find him and he made a name for himself over
the next twelve years, leaving a labyrinth of code and a network that had his name all over it. He also returned to his farming roots when helped on
his father-in-law’s farm. Scott’s life was founded on his love for his savior and his passion for his family. He was a self-made man with a myriad of
talents and a work ethic that was strong as oak. He elevated hobbies to an art form and had a meticulous spirit of ingenuity that seemed to have no
end. He excelled at whatever he set his mind to accomplish; from computers and networks to farming, blacksmithing and raising bees. He loved the
outdoors and everything that came with it. Camping and hunting were second nature as well as his affinity for mushrooms and herpetology (the
study of reptiles). Most recently, genealogy became a passion that pervaded his life. He worked tirelessly and reveled in his family’s history, loving
all the details that made his family tree come alive. Scott’s selfless nature and compassionate heart made him a faithful and loyal friend to those he
embraced. His faith was his bedrock and all things were built upon the foundation of his love for Jesus Christ. That faith, work ethic, and natural
ability were passed down to his children who were taught to love God, serve others, and always be true to one another. Scott showed through word
and deed that you can find honor in humble sacrifice and that family is the most important thing. He was never happier than when surrounded by
his family, whether it is around the kitchen table, campfire or in the stands cheering the loudest. The shadow of his loss will loom large, but the lessons he taught will shine forever.
He is survived by his loving wife Judy; five children: Brian (Karalyn) Gross (with an baby on the way); Brent (Jackie) Gross and their children: Braydon and Hailie; Rachel (Stephan) Jennings and their son Eli; Brad Gross and Grace Gross; his parents, Ralph and Marta Gross; two siblings: Mark
(Nikki) Gross and Kris (David) Wick; many nieces, nephews, cousins and a countryside of friends.
Visitation was held Sunday, December 2, 2018, The Church in DeKalb, 1600 E. Lincoln Hwy. DeKalb, IL.
A funeral service to celebrate his life followed. Private family interment will follow cremation at a later date. In lieu of flowers, a memorial has been
established in Scott’s name. Checks may be made to the “Scott Gross Memorial” and mailed in care of P.O. Box 66, Elburn, 60119. Tributes may
also be forwarded to the same address, the Conley Funeral Home Facebook Page, or at www.conleycare.com.
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City manager
Jeff Fiegenschuh, City Manager

City Manager Executive Report

I would like to thank the City Council for their vote of confidence during my annual performance review. I truly appreciate
all your support and as important the support of my team. These accomplishments would not be possible without our staff
and our team approach to problem solving. As 2019 approaches I have formulated a new set of goals to focus on. Each
goal correlates with the 5 key strategic objectives outlined in the City’s strategic planning document (see below). Throughout 2019, I will be periodic updates on the progress of implementation of these goals. They are as follows:

Economic & Community Development
•
•
•
•

•
•
•
•
•
•
•
•

•
•
•

Lead efforts to recruit a new upscale family restaurant in downtown and 38/251 corridors
Work with staff to continue complete rail project and look at purchasing additional rail ROW with GREDCO
Work cooperatively with ED team to recruit at least one new industrial business that offers quality living wage jobs
Help lead efforts to fill the Nippon Sharyo facility with a like use
Continue monthly retention meetings with industrial and larger commercial employers
Establish an incentive program targeted at new home construction and redevelopment of current lots
Work with staff and chamber to create and promote a façade improvement program in the downtown area
Focus more staff efforts to further promote growth on Highway 251 and near Interstate 88
Work with staff and community to create a business development district at the airport and commercial properties
south of I-88 near Loves
Work with staff to ensure the successful completion of the Mighty Vine phase 3 and 4 expansions
Continue to partner with neighboring communities and counties to focus on more regional ED efforts
Begin pursuing the certified economic development designation through the International Economic Development
Council
Work with staff to streamline the development process and update our zoning codes
Work to promote both the Northern Gateway TIF and a downtown Historical District
Focus on the redevelopment of 2nd Avenue area next to Power Plant
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City manager
•

Work with the community and the Brand Leadership Team to begin implementing phases of the downtown community
project

•

Continue to look for redevelopment opportunities the Hickory Grove facility

•
•

Work with staff and council to promote future development of the Sullivan’s Building
Expand Retail Advisory Committee to new focus areas. Our team will focus more efforts on establishing a new business incubator program

•

Continue to partner with the chamber to recruit at least 2 new businesses to the downtown area

Administration
• Lead the efforts to implement a citizens’ academy to educate citizens on local government in fall 2019
•

Speak at least once per quarter to community groups about city issues

•

Work to continue “Ask Us Anything” segment. Produce at least four video introductions

•

Work with council and marketing to produce monthly news hour show

•

•

Begin looking to institute a performance measure system
Continue bi-monthly local government meetings with the leadership of the park district, library district and both schools
to find common ground and possible resource sharing. Look at creating a task force of elected officials from all taxing
bodies that will focus on a community visioning plan

•

Continue looking at current staffing model and find new efficiencies/consolidations when appropriate

•

Successfully negotiate new collective bargaining agreements
Implement new employee classification & compensation plan. Look at pay for performance for all non-union employees
Work with HR to create one in-service day for all employees focusing on team building, professional development and
improvements to organizational culture

•
•
•

Complete a comprehensive community wide survey (City & Utility services)

Budgeting
• Work with staff to prepare and present true balanced budgets
• Apply for and be granted the IGFOA Distinguished Budget Award
• Build on our CAFR award
• Begin process of implementation of program/policy-based budget
• Work cooperatively with mayor, council and staff to reduce reliance on state shared revenue
• Consider a home rule referendum or propose a referendum to increase the non-home rule sales tax 1/4 % to go towards property tax. reduction and police and fire pension funding
• Continue to increase electric department minimum reserves to 90-120 days cash on hand
• Develop a plan that allows for a 5%-10% increase in police and fire pension funding year over year
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City manager
•

Successfully complete major mechanical updates to City Hall

•

Continue street light replacement in downtown corridor

•

Continue community beautification efforts (downtown, Highway 38 & 251 corridors)

Personal/Professional Development
• Continue with ICMA Credentialed Manager Designation
•
•

Attend the down state and summer ILCMA city manager/administrator conference. Bring back at least one new proposal that will assist Rochelle
Apply for a position on the ILCMA Downstate City Managers Association board of directors if a position becomes
available

•

Seek approval for the ICMA Midwest Leadership Institute if scholarships are available

•

Work with department heads to read at least 2 books on leadership and organizational development

•

Work to secure at least 10 hours of professional development for each department head

•

Work to apply for a scholarship to attend ICMA Harvard Kennedy School for Senior Executives

•

Increase my visibility and volunteerism efforts in the community

As we approach 2019 our most important work still awaits; completion of the FY 2019 budget. Based on our August budget workshop and the priorities spelled out in our strategic planning document, through the proposed budget staff continues
to put additional focus on core service delivery, a continued commitment to our downtown area and developing a longterm sustainable capital improvement plan.
The documents presented in the links below do just that. As you read through the executive summary, you will find that
staff continues to look for ways to reduce long-term ongoing costs, while at the same time maintaining our current service
levels. The proposed budget is balanced and relies on conservative revenue estimates. Please see the links below to the
following documents: FY 19 executive summary, FY 19 budget power point, FY 19-23 CIP and the CIP power point. Let
us know if you have any questions.
https://www.cityofrochelle.net/departments/finance/budget-financial-statements.html
On Ward and Upward!

Jeffrey A. Fiegenschuh, MPA, ICMA-CM
City Manager
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City manager
Projects & Issues
Historic District
Our team continues working with Ramsey Historic Consultants on the development of the historical district nomination.
Their staff has been in Rochelle on numerous occasions to interview building owners and read through older city documents, specifically building permits. The consultants conducted another tour of the downtown area and has met with the
historical society. Staff will be attending a State Historic Preservation meeting in late October to present our nomination.
At this point, we fill the full nomination will be approved. A map is included below highlighting the proposed district boundaries.

https://www.cityofrochelle.net/departments/community-development/downtown-historic-district.html
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City manager
Tax and Fee Comparison
As 2019 approaches staff will work on updating this document. I think it is important to remind our residents and RMU
customers that Rochelle’s overall taxes and utility rates are very comparable to neighboring communities. Of course, our
team will always look for ways to increase efficiencies, but I do think it is important to highlight all the wonderful services
this organization provides at a very affordable price. A link to the document is below.
https://www.cityofrochelle.net/government-documents/city-manager-documents/5862-tax-and-fee-comparison.html
Bond Rating
The City conducted a call last month with S & P for the proposed Alternate Revenue Bonds to fund infrastructure projects
in Rochelle. The call resulted in a confirmation of our A+ rating and AA rating with insurance. This is great news for the
organization and helps to ensure lower long-term borrowing costs. Two weeks ago, Baird went to the open market to sell
the bonds and the average annual coupon rate is 3.46%, which is just under the 3.50% staff anticipated. This is in part
due to our strong credit rating. The City’s A+ rating reflects some of the following characteristics of the City:
Strong management, with “good” financial policies and practices
Strong budgetary performance, with balanced operating results in the general fund

Very strong budgetary flexibility
Weak economy (we are working hard on this one)
Please see the link to the full report: https://www.cityofrochelle.net/departments/finance/finance.html
Annual Performance Appraisals
This year I conducted performance appraisals for my director reports. These were the first ones conducted in over 7 years
and the process went well. Although we will change the document format next year, the concept is sound and helps ensure staff and the CM are setting realistic expectations of each other. When used appropriately, performance appraisals
are a valuable exercise in building a strong staff. This next year, with the completion of the employee compensation
study, all non-union staff will have new updated job descriptions that include technical skills, as well as soft-skills such as
leadership capacity and communication. Hire for character and build for skills!
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City manager
Other Meetings Attended
Bi-Weekly meetings with Staff
Bi-Weekly meetings with Mayor and City Council members

Bi-weekly project update meeting
Weekly Rotary
Presented annual review to League of Women Voters
Monthly Retail/Commercial Advisory Meeting
Monthly IMBCA meeting
Monthly NIMPA Board Meetings
QCHIP Health Insurance meeting
Attended monthly OCCA board meeting
Monthly GREDCO board meeting
Regular UAB meeting
Regular & special Council Meetings
Committee member for Winter ILCMA conference and annual NIU finance form (several conference calls)
Meetings with staff to conduct annual performance appraisals
Meetings with developers to discuss projects in Rochelle
Attended Hillcrest and Creston board meetings
Met with officials from Hillcrest to discuss future collaboration
Bi-monthly local government summit
Bond Rating Call with S & P
Meeting with staff to discuss housing incentive program
Meeting with local business owners to discuss Northern Gateway TIF
Council budget workshop
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Administrative Services
Chris Cardott, Finance Director
Administrative Services Department houses our Finance Department which coordinates all accounting services for the
City of Rochelle and RMU including accounts payable and receivable, all budgeting, and the annual audit. Administrative
Services provides support for the City and Rochelle Municipal Utilities with general accounting and financial management.
The Finance Director, Chris Cardott, serves as the City Treasurer and the Treasurer of the Police and Fire Pension
Boards. Other members of Administrative Services are Meagan Challand and Sarah Brooks.
Budget Progress Update
November 19th – A budget workshop was held to present the proposed budget and Capital Improvement Plan to the City
Council.
December 10th – Conduct Public Hearing and consider budget adoption at the City Council meeting. A copy of the proposed budget is available in the City Clerk’s office.
December 28th – Last day to adopt 2019 budget

City Property Taxes
The City receives only 12% of every dollar a resident pays in property taxes.
Rochelle residents with a home value of $150,000 paid approximately $504 in property tax to the City for 2017 or less than
$1.38 per day for Municipal Services. Do you know where your property taxes go? Many taxing bodies impact Rochelle
residents. Each taxing body is reflected on your annual tax bill. The City’s portion of the taxes is used to provide many
services such as Police Protection Services, 911 Dispatching Services, Fire Protection Services, Ambulance Services,
Street Maintenance, Street Paving, Street Sweeping, Snow Plowing, Storm Water Services, Community Development,
Building Review and Inspection, City Code Enforcement, Engineering, Economic Development, City Clerk Services and
City Government Services. For less than the cost of a cup of coffee, Rochelle provides many services to every resident
each day!
Property Tax Levy
The property tax levy must be passed by the second Tuesday in December every year. The City’s tax levy of $1.038 per
$100 of Equalized Assessed Value was presented and approved at the November 26, 2018 City Council Meeting.
S&P Rates City of Rochelle
S&P Global Ratings affirmed its ‘A+’ long-term rating on the City of Rochelle’s general obligation bonds. To assess a rating, S&P reviews many aspects of the City of Rochelle’s financial picture including our local economy, management, budgetary performance, liquidity, and debt positions. The report positively noted the City’s strong management with good financial polices and practices, strong budgetary performance, very strong budget flexibility, and very strong liquidity. Chris
Cardott is pleased that the City can maintain the ‘A+’ bond rating in light of the economic challenges. The $4.5 million
bond closed on November 29th. Proceeds of the bond will be used for various infrastructure projects.
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Administrative Services
Financial Summary—October 2018
GENERAL FUND REVENUES
Property Tax – rec’d $20,000
Liquor Licenses – rec’d $7,600, (annually due June 1)
Franchise License – rec’d $30,000, Comcast pays quarterly
Telecom Tax – rec’d $25,000, $19,000 under budget YTD
Building Permits – rec’d $500, $21,000 over budget YTD
State Income Tax – rec’d $91,000, $85,000 over budget YTD
Sales Tax – rec’d $174,000, $118,000 over budget YTD
Brownfields Grant – reimbursement for expense in Comm Dev
Court Fines –rec’d $16,000, $2,000 over budget YTD
Ambulance Fees – rec’d $13,000, $55,000 over budget YTD
Police Fees – rec’d $2,000, $13,000 under budget YTD
Water Recl Solid Waste Charge – rec’d $8,600, $2,000 over budget YTD

Excluding Property Tax and Transfers, the General Fund Revenue is 8% over budget year-to-date.
GENERAL FUND EXPENDITURES
Mayor/Council –22% under budget YTD
Clerk –25% under budget YTD
Municipal Building – 1% under budget YTD
Attorney – at budget YTD
City Manager – 2% under budget YTD
Police Dept –2% under budget YTD, OT 17% under budget YTD
Fire Dept –2% over budget YTD, OT 13% over budget YTD, Capital Outlay is for a generator
Street Dept –10% under budget YTD, OT 32% under budget YTD, Capital Outlay is for a trailer, generators, and mowers
Cemetery – 35% under budget YTD
Engineering –16% over budget YTD, Engineering Service is over budget but will be reimbursed by the developer through
the revenue account Reimbursed Developer Fees
Community Development –19% under budget YTD, Capital Outlay is clean-up of Graber Bldg including offset for insurance
proceeds
Economic Development – 23% under budget YTD

In total, General Fund Expenditures are 4% under budget year-to-date.
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SPECIAL REVENUE FUNDS
Insurance – only revenue is from tax levy, future will have min/max expense from prior years
IMRF - only revenue is from tax levy, $12,000 negative fund balance from 2017 to begin
Social Security - only revenue is from tax levy
Motor Fuel Tax – rec’d $17,000, $13,000 under budget YTD
Utility Tax –rec’d $35,000, $20,000 under budget YTD (new rate effective 5/1/18)
Travel/Tourism – rec’d $19,000, $6,000 over budget YTD, Special Projects is the transfer to the golf course
Sales Tax – rec’d $89,000, $23,000 over budget YTD
Lighthouse Pointe TIF – rec’d $0 from property tax
Downtown TIF – rec’d $10,000 from property tax
Overweight Truck Permits – rec’d $5,200, $11,000 under budget
Northern Gateway TIF – new TIF, expenses are for professional services to establish the TIF
Solid Waste – revenue $83,000 less than this time last year, need to remember that unrestricted funds (current balance
$3.2 mil) include $800,000 for exhumation of cell 1 and $643,250 for upgrade to Mulford Rd (per ordinance 08-3668
4/28/08)

ENTERPRISE FUNDS
Technology Center /Advance Communications– revenue is $28,000 under budget YTD, expenses excluding Depreciation
and Debt Service are $32,000 under budget YTD, total balance owed Electric is $417,000, Communication accounts are
now a department in the Tech Center Fund so the cash balance reflects the negative balance transferred from Communications along with the positive balance from the Tech Center (currently the total is negative $1,020,000)
Airport – hangar rent is $5,000 over budget YTD due to annual lease payments, Aviation Fuel Sales $31,000 over budget
YTD (large skydiving even held in September)
Railroad – rec’d $175,000 railcar fees, did not receive any money in January, $57,000 over budget YTD
Golf Course – revenue at budget YTD, expenses $9,000 under budget YTD, need to remember that the golf course is only
open March – November but there are some expenses paid for over 12 months
Water – cash balance is $936,000 higher than this time last year, operating revenues are at budget YTD for residential,
commercial, and industrial customers and expenses excluding capital outlay are $180,000 over budget YTD. Liquidity =
1338 days
Water Reclamation – cash balance is $1,000,000 higher than this time last year, operating revenues are $70,000 below
budget YTD, expenses excluding capital outlay are $130,000 below budget YTD. Liquidity = 668 days
Electric – cash balance $7.7 mil, revenue is at budget YTD; total operating expenses excluding capital outlay is $2.1 mil
below budget. Liquidity = 87 days
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Airport
Mike Hudetz, Airport Manager

From the beginning of October to the end of November, we went from Summer(grass cutting mode) to Winter(snow plowing mode). We pulled up our aircraft tracker hoses before the first snow hit and noted we had a 22% increase in traffic over
the same time last year and a 50% increase over traffic in 2016.
We thought we were pretty well prepared for the snow, but the late November storm was the worst we’ve had in several
years. We had over 4 foot drifts on some paved areas; so we had to close the airport for a day and ask the Street Department to help dig us out. A big thank you to Tim Isley.
We had our annual TIPs meeting with IDOT in Springfield on November 1. The upcoming 5 projects were discussed:
Airport Layout – 20 year Plan (nearly complete)
Center Ramp rehab phase one(Spring 2019)

ABCD Taxiway rehab(Summer 2019)
Runway rehab(Fall 2019)
Center Ramp rehab phase 2 (Spring 2020)
The first 2 have already been paid for. We’ll need to pay our 5% share of the last 3 sometime during 2019. State and Fed
pay the other 95%.
Illinois EPA has mandated that we implement and maintain a Stormwater Pollution Prevention Plan that will require quarterly inspections(done by airport staff) and annual reports, along with a $500 annual fee. Two airport employees, per the
Illinois Fire Marshall, have also had to take the required operator training for managing our underground fuel storage system.
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Airport
Mike Hudetz, Airport Manager

Back in early October, we toured 6 groups of local school children (and parents) around the airport to give a good first impression to some of our future pilots.

In mid-October, a Korean War era T-28 went down in Creston.
The pilot was able to safely land it in a harvested corn field. It
was towed to Rochelle Airport/Koritz Field. We’ve been renting
the owner hangar space in the Community Hangar while they’ve
been trying to figure out why the engine quit. After several tests,
there still isn’t a clear answer, so it remains a tenant(see photos).

In June 2016, the FAA changed the rules allowing airports that
accept federal grant money, to store items other than aircraft, in
hangars and on the grounds, as long as potential aircraft tenants
were not being turned away. Taking advantage of that change,
we are better utilizing some of our hangar space by renting
space to 2 large motor home owners over the winter months.
We are also looking into creating outdoor motor home hook-up
stations for summer tenants(see photo).
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Commercial/retail
Peggy Friday—Commercial/Retail Coordinator
Rochelle Retail Advisory Board (RAB)
The Board continues to work on these projects – Cultivating Community and Remarkable Resident Program, Downtown
Incubator Program, and an Entrepreneurship Competition that will be held at Kishwaukee College in April 2019. Connie
Dougherty, Hub City Senior Center and Jody Brazee, Rochelle Summer Lunch Program are the first two citizens recognized for their hard work and dedication to the community and volunteerism. Remarkable Resident is sponsored by Query
Insurance Division of Crum Halstead. (Short-Term Routine)
Hickory Grove Banquet and Conference Center – Considerable time has been spent with two developers from the
Rockford Area interested in the redevelopment of Hickory Grove. Several meetings have been held with potential financial investors and operating team that could convert the property to a multi-use banquet, retail, commercial, educational,
business, and culinary facility. Meetings have been held with the Ogle County Civic Authority Board (OCCA) some including the developers and potential local partners. Developers will be introduced to the local Hispanic Group Mayor Olson
has been working with for years to find a permanent facility to host events. A development timeline will be proosed to the
city including cost-saving measures to make the building more energy efficient. (Long-Term Routine & Short-Term Complex)
Loves Travel Stops & Country Stores – Roadway and infrastructure improvements and continue. The building is being
winterized. (Long-Term Routine)
Uptown Glow is a new tanning salon owned by locals Bika Ajvazi and Cruz Villarreal that plans to open February 3 at 405
Lincoln Highway.
Athletico Physical Therapy – Anticipate a grand opening event early in 2019 at 372 E. Route 38 (next to Jimmy Johns).
(Long-Term Routine)
Fuzion Casual Bar & Grill – Unforseen construction and plumbing issues have delayed the restaurants opening. Fusion
cuisine combines elements of different culinary traditions. This bar & grill will feature Italian, American, and Mexican dishes. Opening is expected late December 2018. (Short-Term Complex)
Rosati’s Pizza & Sports Pub – Final buildout issues are being resolved. Health Departmnet inspection was passed. A
soft opening is anticipated by the end of December 2018. (Long-Term Routine)
Save the Date: Tyson Foods Chamber Play Day @ Fairways Public Golf Course, June 11, 2019.
Ribbon cuttings and new retail grand openings –
The Michael Koolidge Show, 604 N Main Street, December 7 @ 4pm
Sauk Valley Small Business Development Center (SBDC) – Office hours by appointment at Rochelle Chamber on
Fridays from 7:30am-1pm. Follow online at https://www.sauksbdc.com/ and on Facebook and Instagram. Director Stacey
McCaskill offers relevant information every Monday on Facebook with Biz Hacks by Stacey. (Short-Term Complex)
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Community Development
Michelle Pease, Community Development Director

Projects
Love's Travel Stops & Country Stores- Weather has played a factor in construction with the parking lot on hold until spring. The convenience store and Hardees
has made it through to drywall with completion by February 2019.

Americold-The office area and control room are finished. They are working on
closing a portion of the ASRS building by November and begin cooling it down
for operation in 2019.

Kennay Farm’s Distillery has received occupancy and anticipates opening in December. The RICKHOUSE is erecting steel for the roof with most of the exterior
masonry work completed.
417 N 6th Street- Home of the Kennay Farms Distillery RickHouse.

1001 S Route 251 Demo - Ferrell Gas has demolished a portion of the property
that has fallen into disrepair.

Rosati's Installing the final fixtures with hopes of opening in January 2019.
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Community Development
Hub City Development located on Stewart
Road is completing the amended annexation
agreement with new development beginning
in 2019. The amended annexation agreement will be on the December 10th Rochelle
City Council agenda.

HAY DAY was held on Saturday, October 13th!! Lots of fun was had by all.

RMU, Community Development and Engineering Staff created a very unique hay bale display for Hay Day, which
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RMU Customer Service
Barbara Bell, Customer Service Supervisor

Utility Advisory Board
The Utility Advisory Board (UAB) met on
11/14/2018. The UAB was updated on the
fiber optic network audit and an upcoming fiber/internet cost of service study. The electric
department has been working on the outage
issues related to circuit 4. The board was also
updated on the status of wells 4, 8, 10, 11, and
12. The 2019 UAB meeting schedule was approved and is posted at www.rmu.net. For more information about the UAB meetings, please visit the RMU website.
What’s New?
Bill payment amnesty will end on November 30, 2018. A one-time amnesty program was offered for unpaid final utility
bills with charges incurred from 2006 through 2012. If paid, the outstanding debt was reduced by 25%. Eligible customers were sent letters with additional information. Several customers have taken advantage of the program.
A customer bill review time was offered to RMU utility customers. Customers had the opportunity to meet with RMU
representatives to ask questions about their bill, usage and how to save energy and water. The review was scheduled in
November. However, we did not receive any inquiries. We will plan for a future date later in 2019.
Did You Know?
The power cost adjustment has continued to decrease over the last few years. All utility bills include a line item for Power Cost Adjustment (PCA)
which is a charge that fluctuates as the market
price for electricity fluctuates. The City of Rochelle
and Rochelle Municipal Utilities staff has renegotiated the power purchase cost to see the savings.
In mid-2017, the PCA was $0.02/kilowatt hour and
currently, the rate is $0.0030/kilowatt hour.
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RMU Customer Service
RMU Offers Several Options for Paying Your Bill.
•
•
•
•
•

Pay your bill online using your checking, savings or credit card.
Drop your payment in one of the convenient drop boxes located at the front and side of the RMU building (333 Lincoln Hwy).
Call RMU (815-562-4155) and make your payment over the telephone.
Use the self-addressed envelope included with your bill for easy mailing.
Stop by the RMU Customer Service Department (333 Lincoln Hwy)

Contact Us:
Phone 815-562-4155
Fax: 815-562-5861
Email: rmuservice@rochelle.net
Website: www.rmu.net

Kelly, Rosie, Barbara, Carol and Mandi

RMU Customer Service wishes you
and yours happy holidays!
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Assistant to City Manager/
City clerk
Sue Messer, Assistant to the City Manager/city Clerk

Police Department Flooring
The patrol area received a much-needed facelift recently when the worn and stained carpet was replaced with commercial
grade, vinyl plank flooring. Not only does the whole area look much nicer, this flooring will also hold up much better to
water and other elements that occasionally get tracked in. Over the next week or so, some painting will be done in this
area to complete the project.
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Assistant to City Manager/
City clerk
Candidates for April 2, 2019 General Election
Three candidates for Mayor and seven candidates for Council Member have filed their petitions with the City Clerk’s office
for the April 2, 2019 General Election. Mayoral candidates in alphabetic order are John Bearrows, Cassondra Losoya
and Chet Olson. Council Member candidates in alphabetic order are Donald C. Burke, Ryan Carson, Anne-Marie Green,
John Gruben, Williams (Bil) Hayes, Tom McDermott, and Jeffrey Phillips. A lottery will be held on Monday, December 3 rd
at 8 am in the City Clerk’s office to determine ballot position for those candidates that filed petitions simultaneously at 8
am on November 19th.
Golden K Presentation
I had the pleasure of speaking to members of the Golden K on October 25 th about the role and responsibilities of the City
Clerk’s office. Most people know that the clerk is responsible for the minutes and filing documents but there is much
more to it than that. Some of the other duties that you might not be aware of are maintaining the municipal code, registrar
of vital records for Ogle County (birth and death certificates), processing liquor license applications and renewals, issuing
permits and licenses including peddler/solicitor, raffle and taxi, maintaining the cemetery and mausoleum books, deputy
voter registrar, local election official, etc., etc. The City Clerk team consists of myself, RoseMary Huéramo – Administrative Support/Deputy Clerk, and Jennifer Thompson – Marketing and Public Relations Manager/Deputy Clerk.
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Economic development
Jason Anderson—Economic Development Director
With the New Year fast approaching, several initiatives are underway to develop an in-depth strategic planning approach for the
department for 2019. To enhance communication and collaboration between regional economic development organizations;
efforts that entail partnerships and regional planning have begun to strengthen our region’s competitive edge.

The City of Rochelle and Lee County are working together in the planning process for the industrial park development south of
Rochelle located in Lee County along I-39. Grant funds will be sought to extend the infrastructure and utilities.
In conjunction with the Rochelle City Industrial Rail expansion and the advancement of project Co-Op, The City purchased additional rail right-of-way owned by GREDCO. The approximately 20 acres (200’ X 4,350’) was bought and fully funded by the rail
capital fund.
Project Co-Op has ceased all construction operations for the winter. The transload yard has progressed well and is almost
completed. The rail bridge and south extension have had some delays due to the heavy rains we experienced in the fall.
The Rochelle CIR is in its final stages of updating the ICC order that allows for
BNSF and UP railroad to operate over the CIR. The order has been updated and
will be submitted after a final attorney review.
Several fortune 500 companies have visited and are interested in the Nippon buildings, three large companies have been selected and will work with Nippon Sharyo
during a 90-day due diligence period to choose the ideal buyer to maximize the use
of the building and consider available workforce in our community.
In October we met with several Union Pacific managers to review the Development
Concept for the new UP interchange. We are optimistic in the advancement of this
project and the improvement that will bring to the rail operations for the Rochelle CIR.
Representatives from Nicor also visited the HUB city. Periodically our partners take the opportunity to visit industries that are
significant gas users. Their field visit included CHS, MightyVine and Bright Farms accompanied by the Economic Development
Director, Jason Anderson.
In the effort to continue to look for Affordable Housing options in Rochelle, Adriana and Michelle submitted a proposal to participate in the Community Revitalization Challenge in which our community presented to a group of bankers looking to invest in
communities under the Community Reinvestment Act (CRA). As a result, Rochelle was selected and had a visit from a potential
partner. Next steps are completing a Community Outreach Needs Assessment to submit our community rehabilitation program
for consideration officially.
Community and Economic Development are diligently looking for ways to advance the effort to turn vacant and blighted properties into assets and renewing the neighborhoods. We are working to submit an application to the Illinois Housing Development
Authority for a grant under the Abandoned Property and Blight Reduction Program. We are optimistic that we will continue to
make great strides in improving the quality of life and vibrancy in our community in 2019.
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Electric department
Jason Bird, Superintendent of Electric Operations

In May of 2018 one of our power contracts was expiring so we did aa RFP and the successful bidder was NextEra Energy.
The old contract was 40.77 a MW purchased on the open market. The new Contract was slightly over 28 a MW. The new
contract has been in place since June of 2018 and here are the results. The 178,508.00 has been the savings to RMU for
the first 5 months.
June-18

Total:
MWh
5280
5280
5280

Cost (Revenue)
$/MWh
$149,498.00 $28.31
$149,647.00 $28.34
$149.00
$0.03
Total Loss/Profit
$37,437.00

MWh
4368
4368
4368

Cost (Revenue)
$/MWh
$175,375.00 $40.15
$138,087.00 $31.61
$37,288.00
$8.54

Purchase Cost
LMP Settlement

MWh
9120
9120

Cost (Revenue)
$/MWh
$262,064.00 $28.74
$285,967.00 $31.36

Net Loss /Profit

9120

$23,903.00
Total Loss/Profit

MWh
5040
5040
5040

Cost (Revenue)
$/MWh
$202,356.00 $40.15
$188,328.00 $37.37
$14,028.00
$2.78

Purchase Cost
LMP Settlement
Net Loss /Profit

$178,508.00

Previous Contract
Purchase Cost
LMP Settlement
Net Loss /Profit
July-18

$2.62
$37,931.00

Previous Contract
Purchase Cost
LMP Settlement
Net Loss /Profit
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Electric department
August-18
Purchase Cost
LMP Settlement
Net Loss /Profit

MWh
9280
9280
9280

Cost (Revenue)
$/MWh
$267,165.00 $28.79
$290,656.00 $31.32
$23,490.00
$2.53
Total Loss/Profit
$46,246.00

MWh
5520
5520
5520

Cost (Revenue)
$/MWh
$221,628.00 $40.15
$198,872.00 $36.03
$22,756.00
$4.12

MWh
5120
5120
5120

Cost (Revenue)
$/MWh
$144,398.00 $28.20
$162,626.00 $31.76
$18,228.00
$3.56
Total Loss/Profit
$27,470.00

MWh
3952
3952
3952

Cost (Revenue)
$/MWh
$158,673.00 $40.15
$149,431.00 $37.81
$9,242.00
$4.12

MWh
5560
5560
5560

Cost (Revenue)
$/MWh
$157,797.00 $28.38
$168,223.00 $30.26
$10,426.00
$1.88
Total Loss/Profit
$29,424.00

MWh
3312
3312
3312

Cost (Revenue)
$/MWh
$132,977.00 $40.15
$113,979.00 $34.41
$18,998.00
$5.74

Previous Contract
Purchase Cost
LMP Settlement
Net Loss /Profit
September-18
Purchase Cost
LMP Settlement
Net Loss /Profit
Previous Contract
Purchase Cost
LMP Settlement
Net Loss /Profit
October-18
Purchase Cost
LMP Settlement
Net Loss /Profit
Previous Contract
Purchase Cost
LMP Settlement
Net Loss /Profit
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Electric department
Work Orders: October & November
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engineering
Sam Tesreau, City Engineer

The Loves development site contractor continues to make progress on the proposed 17 acre development located along
Steward Road. The watermain construction is complete within the public right of way and/or easement area and a majority of the sanitary sewer has been installed in anticipation of the lift station package being delivered in January 2019. Unfortunately, the Steward Road improvement and pavement widening project that was let in September was delayed by
the sanitary sewer construction by Love’s onsite contractor. Therefore, the Steward Rd project and signalization will be
completed in May 2019 due to the Winter weather conditions. Steward Road will be opened to traffic beginning the first
week of December and then closed again in April 2019 to complete the roadway improvements.

IDOT Engineers continue to meet with the City Engineer on a monthly basis as they develop plans for the IL Rte 251 improvements from Walgreens north to Fairview Road. It’s expected that construction could begin by 2021 if everything
goes as planned. A series of public meetings on the project will begin again in 2019 similar to that several years ago
when the project engineering began in 2009.
Engineering staff has attended numerous development and other project related meetings throughout the month. These
meeting are necessary to share ideas and communicate amongst staff, developers, engineering consultants and others
on ongoing projects, agreements and various other items.
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engineering
Engineering staff has spent a lot of time developing the 5 year Capital Improvement Projects plan (CIP) and department
budgets over the past several weeks. Multiple estimates of cost and fieldwork to define the project limits have taken place
to better estimate the cost of several projects that are being considered over the next 5 years. The recent approval, by City
Council, of a $4.5M infrastructure bond will help jump start some of the projects in 2019. However, the CIP needs over the
next 5 years are nearly $16M. It goes without saying that without adequate revenues some projects will be delayed and/or
extended into future years.
Right of way (R.O.W.) and easement acquisition continue to move along on the S Main Street PH 1 project that will extend
from Steam Plant Rd to Steward Rd and along a portion of Steward Rd. Construction is now projected to begin in Spring
2019 once the right of way acquisition process is complete. Multiple property owners have been contacted to date regarding the project and the need for additional R.O.W. and easements. The City Council has approved the first batch of acquisitions with many more to come over the next few months.

IDOT has been developing plans for resurfacing Illinois Rte 251 from Lakeview Drive south to Johnson Tractor in 2019.
That assumes state funds will be available. They have been coordinating with the City Engineer’s office on existing City
owned utilities along this State route.

IDOT let bids for the Creston Road bridge replacement, over I-39, in November 2018. Removal and construction of the
damaged bridge beams will begin in May 2019. It’s expected that traffic will be rerouted along I-39 for 2-3 weeks while the
project is completed. Currently the Creston Road bridge is open to one lane of traffic only with temporary signals.
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Fire department
Dave Sawlsville, Fire Chief
The months of October and November were busy training months with several joint practices for both Rochelle Fire and
Ogle-Lee Fire Protection District Firefighters to get the opportunity to train on advanced skills including ropes, big water,
foam application, auto extrication, and rescuing a downed Firefighter.
On Thursday October 4th members of the Rochelle Fire Department completed
annual rope rescue training. Members completed various tasks that included
basic knot skills, rope systems, and the completion of raising and lowering evolutions with haul systems. These rope rescue skills may be used to assist rescuers raise and lower victims from elevated points such as a roof of a building
or a water tower. We also practice these techniques for low angle rescue and
confined spaces such as a large decline on the interstates or a grain bin. Rope
systems are comprised of ropes and pulleys that create mechanical advantage
to allow rescuers to lift heavier loads. In this particular training evolution, members practiced with our ladder truck and rigged an attached haul system to simulate raising a rescuer to a higher elevation and then lowering the rescuer.
On Wednesday October 24th, Firefighters from the Rochelle Fire Department and the Ogle-Lee Fire Protection District
completed a joint training at CHS Ethanol located at 1900 Steward Rd. The members of both departments completed a tour of the facility directed by Kai Canter
who is the Environmental, Health, and Safety Coordinator for CHS. The tour focused on portions of the plant where Firefighters may have to operate and we
discussed various plans of action. The second portion of the training focused on
providing fire suppression in the event of a fire that was related to ethanol. Members practice with different types of nozzles that allowed us to flow foam. We also
were able to practice with onsite water supply systems in combination with our fire
department equipment.

On Thursday November 1st members of the Rochelle Fire Department and the Ogle
-Lee Fire Protection District completed extrication training at AC Towing. AirOne
Equipment also assisted with the training, providing demo equipment to practice
with. The demo tools were new battery operated extrication tools. Members of both
departments completed different tasks that are all part of vehicle extrication. Members practiced various stabilization techniques to keep cars stable while extrication
operations are being performed. Members then practiced different techniques for
removing doors, roofs, and displacing dashboards. At the end of the evolutions,
members completed a scenario where two victims were trapped in a pickup truck
that required extrication. This scenario allowed the members to practice incident
command roles as well as company operations.
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Fire Department
On Saturday November 17th members of the Rochelle Fire Department and the Ogle-Lee Fire
Protection District completed Basic Grain Bin Rescue Awareness. This course is provided by
the Illinois Fire Service Institute through the Cornerstone Grant Program. This course was
offered free of charge to our Firefighters. The class focuses on initial operations for first in
companies to a victim trapped in a grain bin. The classroom portion covered various types of
hazards and strategies that Firefighters must be aware of during these incidents. The handson portion allowed members to practice cutting a grain bin. A grain bin training prop was provided by IFSI. Firefighters practiced using gas powered rotary saws and electric sawzalls to
cut the metal bins.

On Thursday November 28th, members of the Rochelle Fire Department and the Ogle-Lee
Fire Protection District completed Rapid Intervention Team Training. Rapid Intervention
Teams, or RITs, are groups of trained firefighters that are tasked with rescuing a firefighter
that becomes injured or trapped during a structure fire. These teams must train on different
types of removal techniques. We train on how to get unconscious firefighters up and down
stairs, out windows, and through floors that they may have fallen through. On this night, we
focused on management of a Firefighter’s air supply and how to package a Firefighter for removal from a building. Two scenarios were completed in removing downed Firefighters in low
light and low visibility environments. We were able to use a practice smoke machine to create
an environment that allows for realistic visibility conditions.

With the recent heavy snowfall so early in the season the Rochelle Fire Department is asking for everyone’s help in keeping fire hydrants clear and accessible
in case of a fire. Please keep snow back 3 feet in all directions and provide a
path from the hydrant to the street.

October 1 – November 30, 2018
Fire Related Calls 48
EMS Related Calls 313
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Fire Department
Name: Ben Johnson
Department & Position: Firefighter/Paramedic
Years with City of Rochelle: Full-Time: 7, Part-Time: 6
What brought you to Rochelle and to this position?
I have lived in Rochelle my whole life. I have always loved the fire service and there have been 5
firefighters in my family. I was very fortunate to have been hired in my hometown.
What would you be doing if money were no object?
I would build a makerspace equipped with the best woodworking, metalworking, and automotive
tools I could find. It would accommodate community classes, guest speakers, and training programs.
What would make your day better?
Some chicken shawarma or falafel.
What is your go-to band or tv show?
I listen to lots of 90s and modern Alt Rock. My go-to TV shows are BBC’s Top Gear, The Grand Tour, and American Pickers.
What is the furthest you’ve ever been from home?
Ireland
What could you give a 40 minute presentation on with absolutely no preparation?
Woodworking, Video Games, our Fire Museum, Weather
What are you most looking forward to in the next 10 years?
Taking our kids on all sorts of adventures and watching them grow. And catching up on some sleep.
What amazing thing have you done that nobody was around to see?
One time, I was grilling and never once clicked the tongs together.
What is the luckiest thing that has ever happened to you?
My two kids. And my wife still manages to tolerate me.
Who inspires you to be better?
My family. I strive to be a good role model and parent to my kids.
What is something you will NEVER do again?
Go to the Aurora Outlet Mall on a Saturday. Or Black Friday Shopping. EVER.
What is on your bucket list?
Travel back to Ireland, Visit each continent, Glastonbury Music Festival, Go to a Formula 1 race, Restore a fire engine, Build a boat
What is your favorite charity or cause?
I like to support causes like MDA, Burn Camp, and our Rochelle Firefighters’ Social Organization.
If you could have dinner with anyone in the world, who would it be? Why?
Nick Offerman. He has a humble attitude, a unique brand of humor, and is an outstanding craftsman.
If they were making a movie about your life, what actor/actress would you want to play your role?
Anyone but Mark Wahlberg. Maybe Tom Hanks, as long as there are no boats, planes, or spacecraft. He’s always crashing some
sort of vehicle.
If you were to spend one year alone on a deserted island, what three things would you take with you? Why?
Satellite radio so I could listen to music, Cubs games, and Bears games. My table saw, might as well build a vacation home. My
fishing gear so I can get some trophy fishing done.
What was your favorite childhood toy that you would like to see reproduced?
Sega Genesis or Nintendo 64. I still have them, but they’re re-releasing new versions of both consoles.
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Golf course
Mitch Hamilton, Superintendent of Golf

Pro Shop
Season passes were on sale for a 10% discount if purchased before November 11th. New for 2019 we offered a payment plan for season passes if signed up before November 11th. As we did last year we will be offering punch cards
which you will pay for 10 rounds and receive 11th free. We will be offering walking punch cards for $150 and cards that
include carts for $250. Golfers will only be allowed to buy a maximum of two cards per person.
The Pro Shop was closed on November 11th. With that we laid off our Pro Shop staff for the 2018 season . We typically have 6 to 7 employees in the Pro Shop through the season that cover seven days a week from 7 am to 9pm in the
busy time of the season.
Golfers are still welcome to come out and play golf at no cost until we pull the flags off the greens and put up the course
closed sign. This is just for walkers no carts are available for use. We started doing this a few years ago as we found out
most golfers playing during this time were are regulars which the majority are pass holders . It really isn't cost effective to
have someone working in Pro Shop when no money is coming in. As in the past after the New Year if we get unusually
warm weather we will open the pro shop and course and charge for golfing.
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Golf course
Golf Course
October begins the long process of preparing the course for winter. We do not remove any leaves from the property that fall. All
leaves that fall will be mulched with our mowers, but must be mulched only in the rough. All greens, tees, and fairways are blown off
with blowers everyday to remove leaves for playability and mulching in the rough. Not only are the leaves removed for playability and
mulching they are removed to decrease disease pressure that can be aided by the leaves laying on top of the damp turf for prolonged
periods of time.
We started renovation to #16 green surround according to our master plan that was done by golf course architect Todd Quitno . The
back bunker was filled in and reshaped along with eliminating some of the bunker on the right side and reshaped. This spring we will
do the final grade to them and sod the area so the area will be back into play quicker.
November is a lot of the same as October as we continue leaf clean up. With the Colder days though the turf slows down so we
don't need to manage that on a daily bases. Just to give you an idea during the season we mow greens daily, fairways three times
a week, tees three times a week, Collars & approaches three times week, greens & tee banks twice a week, & roughs are everyday depending on growth rate. So when the turf slows down we are able to put all of our effort to leaf cleanup. It is best to get as
much leaf clean up done during the fall to help with disease pressure and in the Spring the ground is soft and can cause a mess to
the course before we open. This year weather didn't cooperate with us. The early snow storm put a stop to the cleanup before we
could get it all done.
The irrigation system has been winterized. This is done by attaching a large industrial compressor to the irrigation system to run
compressed air through it to push any water in pipes out through the irrigation head (sprinkler). We have over 200 irrigation heads
that must be ran until air is blowing out of them , so this can be a slow and meticulous job. If not done properly in the spring time
when we pressurize the pump we will have breaks where water froze in the pipes over the winter.
The final fungicide application was made to protect our greens over the winter from sow mold fungus. We try to time this application before the first snow fall, but when turf is still growing slightly which allows the turf to take up the fungicide into the plant to protect it. We apply a combination of fungicides that have two different modes of action, one is called a contact which when applied
protects the plant by covering it with the fungicide and the second is a systemic fungicide which when applied is taken in by the plant
and will protect from the inside out. By doing this combination we are protected from snow mold for over 90 days.
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Human resources
Nancy Bingham, Human Resource Coordinator

November & December Anniversaries
Name:

Start Date:

Years of Service:

Sue Messer
Aaron Rodabaugh
Cory Beck
Carol Elliott
Andrew Cunningham
Rose Hueramo
Nathan Timm

11/17/1999
11/12/2001
11/1/2004
11/6/2006
11/24/2008
11/30/2015
11/9/2015

19
17
14
12
10
3
3

Robin Olszewski
Sam Tesreau
Ryan Beery
Jason Bergeron
Wendy Horn

12/4/2007
12/8/2003
12/8/2014
12/27/2000
12/31/1984

11
15
4
18
34

Welcome New Hires!
Police Department:
Peter Pavia, Officer
11/26/2018
Alison Owen, PT Dispatch
10/1/2018
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Human Resources
Risk Insurance
AJ Gallagher, broker; Illinois Municipal Insurance Cooperative (IMIC) for the City’s risk insurance and Illinois Public Risk
Fund (IPRF) for Workers’ Comp
Prepared the information for the annual renewal. The annual renewal was approved by the City Council on Tuesday, November 13th.

HEALTH INSURANCE

IPBC
IPBC QCHIP sub-pool held its quarterly meeting scheduled for Monday, November 26th was postponed due to weather.
WELLNESS Let’s Get Healthy!! On November 15th the City held it’s first blood draw for employees.
This event was for all full-time employees and spouses of those employees on the City insurance.
Employees enrolled to have the testing done and completed a brief risk assessment. The vendor, Empower Health Services, sent 4 staff members to do the testing which began at 6am on the 15 th.
There was a total of 45 individuals that participated in the event. Thank you to the Fire Department for allowing us to hold
the event at the station. After the blood draw employees were able to get breakfast right at the fire station. An extra special Thank you to Firefighter Jody Willis for helping with the breakfast! Results are in via a personal log-in for everyone.
People can share those with their physicians. We are hoping to have another event in Spring of 2019 for those who didn’t
participate.
Thank you to all those that participated!!
OPEN ENROLLMENT
Open Enrollment was held on Thursday, November 15th. We had vendors, AJ Gallagher to discuss health insurance and
Rochelle Insurance Agency to represent dental and vision insurance. Thank you to all those who attended!!
GENERAL INFO
The Holiday season is in the air!! The City of Rochelle Employee’s will be giving again this year.
There will be a “Giving Box” at our events in December. Employees will be able to donate to the family of Scott Gross, an
employee who passed away on Monday, November 26th.
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Marketing & PR
Jenny Thompson, Marketing & Public Relations Manager

September 30

November 26

2018 Goal (10% increase)

City of Rochelle Facebook

4517

4700

4480

RMU Facebook

1206

1239

943

Rochelle Re-Imagined
Facebook
Rochelle Police Facebook

831

830

890

4606

4610

4444

Rochelle Fire Facebook

2582

2642

2667

Rochelle Railroad Park FB

1111

1118

1134

Rochelle Municipal Airport FB

315

325

325

Mobile App Users
Nixle Alert Users

583
1173

608
1190

500
1146

2019 Goals
•
•

•
•
•
•
•
•
•
•
•
•
•

Create a mailer to reach every household in Rochelle to create an inclusive community
Continue to grow social media presence through the use of two-way communication with our residents
Establish more communication and promotion with Utility customers
Host a City booth at community events
Establish a criteria for distributing special event funds
Make our existing community events self-sufficient
Partner with Blackhawk Waterways to promote our community
Partner with Kennay Farms Distillery to bring visitors to our downtown
Make necessary facility improvements to Railfan Park & Visitor’s Center
Bring new branded merchandise to Railfan Park & Visitor’s Center to increase visibility and revenue
Establish a retail/commercial marketing plan to attract new business
Continue Technology Park marketing to bring one new tenant to the Park
Pursue a property purchase for a Downtown Plaza and begin fundraising
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Police Department
Eric Higby, Police Chief

On Monday November 26, 2018 Officer Peter Pavia was sworn in as
Rochelle’s newest Police Officer. Officer Pavia has been in Law Enforcement since 1997. He has spent the last 17 years with Elburn PD. Pavia
attended North Western University School Of Police Staff and Command
in 2013. We are extremely proud to have Officer Pavia join our family at
RPD.

On November 8 Deputy Chief Leininger along with other RPD officers
had the honor of escorting RTHS Marching Band out of town, as they
headed to Washington DC.

Rochelle Police Sergeant Phil Frankenberry attended the National Law Enforcement
Museum Grand Opening Memorial 5K run in Washington, DC. Sergeant Frankenberry
ran in memory of fallen Rockford Police Officer Jaimie Cox while attending The FBI
National Academy in Quantico, Virginia.

Rochelle Rotarian Police Chief Eric Higby was Good Time Oldies 1060 WRHL’s Good
Neighbor in October.
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Police Department
1,808 Calls for Service: October & November
Abandoned Auto

13

Accident—Other

12

Accident—PD

35

Accident—PI

1

Accident—Priv Prop

21

Admin Tow

13

Alarm

32

Animal Complaint

38

Arson

1

Assist City PD

3

Assist County PD

13

Assist Other Agency

20

Assist State PD

5

Assist K-9

20

Background Check

11

Battery

5

Bomb Threat

1

Burglary—Mtr Veh

2

Burglary—Other

2

Burglary—Resid

7

Bus Check

128

Check Welfare

46

Child Abuse

1

Child Neglect

1

Citizen Assist

26

Civil Problem

36

Cons Alcohol Minor

1

Counterfeit Money

6

Court

6

Court Security

4

Crim Dam to Prop

4

Crim Tress Land

3

Crim Tress Resid

4

Crim Sex Abuse

1

Crim Sex Assault

3

Crossing Guard

2

Damage to Prop

8

Damage to Vehicle

3

Death

2

Disorderly Conduct

3

Disturbance

43

Domestic

48

Domestic Battery

14

Driving Complaint

27

Escort

13

Fingerprints

62

Fire Alarm

18

Fire Assist

5

Fire/Smoke

29

Fireworks

4

FOIA

70

Found Articles

19

Indecent Exposure

1

Information

8

Junk Title

4

Juvenile Complaint

13

Keys Locked in Veh

5

Liquor License Serv

1

Lost Articles

9

Missing Juvenile

6

Motorist Assist

76

Neighbor Complaint

15

Panhandling

4

Parking Complaint

20

Patrol Advisory

6

Phone Harassment

7

Repossession

4

Request Ambulance

290

Retail Theft

2

Roadway Debris

15

Scam

2

Sex Offender Reg

12

Snow Ordinance

57

Solicitor Complaint

1

Stalking

1

Stop Arm Violation

4

Subpoena Service

3

Suspicious Activity

26

Suspicious Noise

9

Suspicious Person

33

Suspicious Vehicle

31

Tavern Check

8

Theft Labor/Service

1

Theft over $500

3

Theft Under $500

12

Theft Coin Machine

1

Theft Auto

2

Traffic Control

5

Traffic Stop

178

Truck Enforcement

14

Unlaw Use Cred Car

4

Viol Order Protect

9

Warrant Service

13

Wire/Tree Down

8
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Street Department
Tim Isley, Superintendent of Streets & Cemetery
Events Staff assisted with the set up and removal of traffic control devices for Hay Days, Cypress House Farmers Market
and RCAN Food Truck Event.

Forestry Monthly brush collections have been completed for the months of November and December. A community forestry grant has been applied for with the Morton Arboretum to complete a tree inventory and risk assessment on all City
owned trees. Due to an early accumulating snowfall, the annual leaf collection program has ended. Trucks have been
switched over for snow removal operations.

Street Maintenance Staff has repaired 11 road openings from water digs by installing a concrete base and asphalt surface course. Several road patches been completed from Storm inlet repairs and curb replacements.
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Street department
Traffic operations Staff continue to replace object markers and signage from vehicle damage in various quite zone areas.
Stormwater System Maintenance Staff Repaired and replaced 10 stormwater inlets and nearby sinkholes due to failing
brick structures.

Snow & Ice Control Winter operations began early this year. Staff have completed 3 de-icing operations and plowed a
12” snow fall in blizzard conditions. Once the storm was over and streets were clear, snow was loaded and hauled off site
from downtown streets, alleys, sidewalks, municipal parking lots, and cul-de-sacs.
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Water department
Adam Lanning, Superintendent of Water & Water Reclamation

Projects
WATER
Well 12 (Hayes rd): We are currently negotiating easements and land acquisition to construct a new radium removal plant
along with installing sanitary sewer. Currently the well is off and only to be used for emergency purposes. Design is 90%
complete on the new radium removal plant will be going out for bid in January.
Well 10 (Southview): Construction is underway on the new well house. The contractors are currently installing plumbing
and electrical. Pit less adaptor arrives November 26th and will be putting that new well house online in December.
Well 4 (251 Overpass): Budgeting money to rebuild well 4 in 2019. Will have to locate the new well house at the corner of
2nd and Washington. Advertised a request for qualifications and currently reviewing 3 SOQ’s.

WATER RECLAMATION
Wastewater Plant Upgrades: Design is complete for numerous plant upgrades and the construction permit is expected to
be issued next month. Will be going out for bid this winter and construction expected to begin next fall.
HVAC at the WWTP: The HVAC unit was installed for the admin building and is running currently. The HVAC for the dewatering building is on site and getting installed currently
Manhole Lining: 16 manholes were lined last month with a total of 30 lined in 2018.
New Blower install at WWTP: A new turbo blower was installed this month and currently up and running.

Meadowbrook Sewer Lining: The manholes are lined for that project and starting the sewer lining 3 rd week in November.
Goals/Objectives to Date Progress
Get all design information input to our GIS database so we have one source to find information. So from the GIS maps we
will be able to access as built drawings through hyperlinks while in the field. Most of the assets have been surveyed using
GPS coordinates and just purchased a handheld device that will be used to physically locate our assets. For example a
valve that is covered in snow can be pinpointed using the device within centimeters.
Get customers signed up to use our mobile texting service to keep the public informed on activities such as flushing hydrants. We sent out notifications to all customers informing them of the alert system and have had success with it.
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Water department

Scan all historical documents to Laserfiche , approximately 60% complete
Fully implement CityWorks so all maintenance activities are properly documented and tracked. 75% complete.
Develop a comprehensive training plan for new employees. 50% complete
Develop an inventory management program to track all parts and tools. 35% complete
Perform safety, pretreatment program and operations/maintenance audits on the department. 15%
Staff News
Kyle White passed the class C drinking water exam.
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New Aerezen Blower
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